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University to the profession, community, state, and nation, including 
academic or professionally-related public service. 

(4) Collegiality: This category addresses the faculty member's ability to
function as an effective professional in accomplishing the goals of
the tenure unit and the University.

(5) Meeting of the above criteria, especially the first three, does not
guarantee or confer an entitlement to tenure and/or promotion.

(6) For special evaluative criteria pertaining to faculty members who are
librarians, see Academic Policy Statement 810814, "Tenets for
Academic Status for Professional Librarians."

b. Standards of Performance

To be recommended for an award of tenure and/or promotion, an applicant
must document a sustained pattern of professional competence and
effectiveness in each of the categories of performance listed in Section
5.0la. In addition, the applicant should have a clearly developed, ongoing
strategy for sustaining professional development throughout his/her career.

(1) Associate Professor:

• sustained effective teaching and mentoring of students as
documented by student evaluations and peer and chair review
and/or by an exemplary record of academic advisement,
supervision of student research, or thesis/disse1iation direction, as
appropriate for the discipline

• sustained contribution to program support, such as course and
curriculum development, innovations in teaching methodology,
electronic instruction development, or participation in
interdisciplinary academic programs

• participation in professional development activities to update
skills or to gain new expertise

• sustained pattern of peer-reviewed research, creative activities, or
scholarly work that contributes to her/his discipline; evidence of
growth m quality/significance of scholarly or creative
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• sustained, documented service to the University, profession, or
community, as appropriate for the discipline

• demonstrated collegiality and effectiveness as a contributing
member in accomplishing the goals of the department/college/
University.

(2) Professor

• sustained, effective teaching and mentoring of students as
documented by student evaluations and peer and chair review
and/or by an exemplary record of academic advisement,
supervision of student research, or thesis/dissertation direction, as
appropriate for the discipline since the last promotion

• leadership in program support, such as course and curriculum
development, innovations in teaching methodology, electronic
instruction development, participation in interdisciplinary
programs, or mentoring of less-experienced faculty

• participation in professional development activities to update
skills or to gain new expertise

• leadership in peer-reviewed research, grantsmanship, creative
activities, or scholarly work that contributes to his/her discipline;
evidence of growth in quality/significance of scholarly or
creative contributions; sustained contribution to the intellectual
culture of the University

• sustained, documented leadership in service to the University,
profession, or community, as appropriate for the discipline

• demonstrated collegiality and leadership in accomplishing the
goals of the department/college/University.

5.02 Faculty applicants for tenure and promotion are evaluated based on 
accomplishments for each of the four categories of performance. The weight 
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